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Student _______________________________________________  Period ______  ENGLISH 11

Instructions: COMPLETE ALL QUESTIONS AND MARGIN NOTES using the CLOSE reading strategies practiced in class. This requires reading of the article three times. 

Step 1: Skim the article using these symbols as you read:
 (+) agree, (-) disagree, (*) important, (!) surprising, (?) wondering
Step 2: Number the paragraphs. Read the article carefully and make notes in the margin. 
Notes should include:
· Comments that show that you understand the article. 
· Questions you have that show what you are wondering about as you read.
· Comments that show connections to the article and inferences made while reading.
Step 3: A final quick read noting anything you may have missed during the first two reads.
Step 4: COMPLETE THE FOLLOWING:
· Define any unknown vocabulary words.		DUE: _________________________________
· Purpose and Audience Sentence
· Summary Statement
· 1+ page reflection

















Notes on my thoughts, reactions and questions as I read: 
Facebook gets sued for gender discrimination                                                              By Heather Kelly, CNN.com
Another major Silicon Valley company is the subject of a sexual harassment lawsuit. This time, it's Facebook.
Chia Hong is suing her former employer for sex and race discrimination. She says that during her three years at Facebook, her boss Anil Wilson harassed her, according to a suit filed Monday in San Mateo Superior Court.
Hong is represented by Lawless & Lawless, the same law firm currently representing Ellen Pao in her high-profile gender discrimination case against venture capital firm Kleiner Perkins.
She says Wilson asked her why she did "not just stay home and take care of her children," and criticized for taking one day off a month to volunteer at her child's school, something that is allowed under Facebook (FB, Tech30) company policy.
"We work extremely hard on issues related to diversity, gender and equality, and we believe we've made progress," a Facebook spokesperson said. "In this case, we have substantive disagreements on the facts, and we believe the record shows the employee was treated fairly."
Related: Silicon Valley sex bias trial: Where things stand
Wilson also referred to Hong as an "order taker" and ignored and belittled Hong's input in group settings, where Hong was often one of the only women in the room, according to the suit. Hong also says she was ordered to do menial tasks such as organizing parties and serving drinks to male employees -- things that the men at Facebook were never asked to do.
These weren't one-off offenses, according to Hong, but part of a pattern of harassment against women at Facebook. Hong, who is of Chinese descent, also accuses Facebook and Wilson of discriminating against her based on race. She says she was told she was not part of the team because she "looks different and talks differently than other team members."
Hong was hired in 2010 as a program manager. She later worked as a technology partner until she was fired in October 2013. Hong's replacement was an Indian male who she alleges had less experience and fewer qualifications.
During her time at Facebook, Hong says she had good performance reviews and received raises and Facebook stock options. After Hong filed a complaint about Wilson, she says Facebook retaliated against her by giving a negative evaluation and then firing her.
Hong is claiming the harassment and termination caused her "severe emotional distress" and loss of earnings and benefits. A specific damages amount has not yet been named.





 


























 
 Notes on my thoughts, reactions and questions as I read:







































Reflection Topics:
Direction: Write a 1+ page reflection on a separate piece of paper. 
1. We have come a long way when it comes to gender discrimination; women are now seen as completely equal to men. Agree or disagree? Explain your answer and give examples for support.  
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